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About University Alliance 

University Alliance is a powerful mission group, representing and supporting 

modern civic universities with a professional and technical focus.   We are well 

respected as a thoughtful and constructive force in the higher education 

sector, and are committed to becoming a much stronger lobbying force within 

the sector, and for our members. 

Alliance universities have been proud leaders in technical and professional 

education since the industrial revolution and are still crucial to the success of 

cities and sectors today, providing flexible and responsive R&D to businesses of 

all sizes and solving the problems facing society locally, nationally and across 

the globe.   For more information, please visit:  www.unialliance.ac.uk.   

A new CEO is sought to lead our organisation and build on its strengths.  The 

appointee will have outstanding relationship development skills, a strong track 

record of successful lobbying and running campaigns, and will be ambitious to 

move UA forward in the public policy arena.  They will be a champion of UA 

members, with a commitment to finding new ways of adding value.  They will 

seek to grow membership, building UA’s reach and reputation, and will lead 

the organisation as a voice to be reckoned with in the formulation of HE policy. 

Our Objectives 

As a mission group, we champion technical and professional universities, and 

lobby national and local government on their behalf. 

• We promote the value of Alliance universities to the UK and government 

policy goals in the context of Brexit, the Industrial Strategy and 

devolution to the nations of the UK and the English regions. 

• We maintain excellent links with decision-makers and influencers to 

shape policy. We establish robust, evidence-based positions and use 

these to influence the policy debate. 

• We collaborate on projects that benefit our students, showcase our 

strengths and support our policy arguments. 

• We support our members with lobbying at the local level. 

Our Values 

We are passionate about what we do and ambitious to achieve excellence 

across our mission. 

We are open-minded and entrepreneurial – willing to consider new ideas, work 

with partners and to innovate. 
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We provide opportunity for all, embrace diversity, and work openly, honestly 

and constructively for the good of UK higher education, and to maintain its 

profile and reputation in the UK and globally. 

The Role 

The Chief Executive will be a dynamic and creative individual, confident of the 

power and potential of the Alliance, and will lead the national office with 

enthusiasm and clarity of purpose. They will provide visible strategic leadership 

to the organisation and be accountable to the Governing Directors for its 

success.   

Main responsibilities 

 

• To be the strategic lead for the national office and its outputs in terms of 

membership services, communications, supporting networks and ensuring 

that UA is at the forefront of engagement with influencers and policy makers 

• To work closely with the Governing Directors, and engage with the wider 

membership, to develop an overarching strategy, operational plans and to 

agree a budget; 

• To develop and maintain close working relationships with member 

institutions and the Board of Vice Chancellors, and formulate a strategy for 

expanding the organisation’s membership. 

• To develop, co-ordinate and lead the delivery across University Alliance 

areas of activity, particularly lobbying and advocacy within Westminster 

and Whitehall, raising the profile and influence of University Alliance’s work 

and its member institutions. 

• To support our members in lobbying and advocacy at a local level, assisting 

in opening doors to decision makers where required 

• To be a confident and effective public spokesperson for University Alliance  

• To engage with a wide range of external stakeholders, establishing 

partnerships and collaborating in support of University Alliance’s objectives.  

• To ensure work priorities are delivered in line with the aims and objectives of 

the organisation and within budget, and that members are informed 

regularly of progress; 

• To build and lead a dynamic University Alliance team at a crucial phase in 

the organisation’s development, creating an open and collaborative 

workplace that respects diversity and where staff are supported to develop 

and grow; 

• To represent University Alliance, and promote the members’ interests, with 

key stakeholders including Government, Parliamentarians, OfS & UKRI and 

other HE sector bodies and the media, including through public speaking, 

persuasive writing and thought leadership; 
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• To ensure the programmes are well run, achieve their objectives and report 

appropriately to funders (including the European Union); 

• To manage the day to day running of University Alliance as a company and 

to comply with all governance and reporting requirements; 

• To line manage the University Alliance team.  

 

 

Main terms and conditions 

 

This position is a permanent, full-time position. University Alliance staff benefit 

from generous terms and conditions including 25 days’ leave plus 7 

concessionary days (supplementary to bank holiday), flexible working 

practices, pension scheme and a commitment to investing in and developing 

staff. 

 

Principal location of work: British Academy, 10-11 Carlton House Terrace, 

London SW1Y 5AH  
 

Line manager: Chair of University Alliance, currently Professor John Latham, 

Vice-Chancellor of Coventry University 
 

Probation period: 6 months 
 

Starting salary: Competitive, according to experience and expertise 
 

Deadline: To apply, please send a CV and cover letter to 

alliance@minervasearch.com.  The closing date for receipt of applications is 

15 October 2018.    

 

Interview: Interviews will be in mid-November 
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Person specification 

 

Specification 
 

1.  Education/Training  Degree-level qualification 

2.Relevant Experience 

 

 

 

 

  

• Experience of leading an organisation or significant unit within an 

organisation 

• Experience of leading successful campaigns and lobbying within 

relevant policy areas 

• Working with and influencing senior internal and external 

stakeholders, including those in political spheres 

• Experience of managing and developing others 

• Experience of delivering through others outside of your organisation 

and beyond your authority 

 

• Experience of contributing to corporate development 

• Experience of project / programme management would be desirable 

•  

3. Relevant 

Skills/Aptitudes 

 

 

 

 

  

• Dynamic, energetic and ambitious service leader 

• Strategic thinker and self-starter 

• Empowering and inspiring leader of people 

• Strong stakeholder management skills 

• Sophisticated influencing skills 

• Strong financial/budget management skills 

• Ability to work with and analyse data 

• Excellent writing skills  

• Confident communication and presentation skills  
4. Knowledge and 

understanding  

 

  

• Understanding of the policy and political environment and how to 

successfully influence change 

• An understanding of HE and research policy would be an advantage  

• Ability to generate interest and enthusiasm for UA’s work and purpose 

• Experience of working in a membership organisation would be 

desirable  
5.  Other  • Confident, open approach to dealing with colleagues at all levels, 

internally and externally – both in the UK and overseas 

• Credibility at senior level 

• Integrity and values-driven professional practice 

• Willingness to travel within the UK and overseas 

• Ability to work flexibly to deliver the core business o of the role and of 

UA, including working outside of standard office hours 
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